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Job Title: 		Education Developer (Indigenous Pedagogy)
Job Number:			A-361 | VIP: 1423 			
Band:			OPSEU-10								
Department: 			Trent Teaching Commons				
Supervisor Title: 	Associate Dean, Teaching & Learning
Last Reviewed:			August 20, 2025

JOB PURPOSE:
[bookmark: _Hlk206154846]The primary focus of the Education Developer (Indigenous Pedagogy) is to introduce Trent’s instructors to the processes and practices of Indigenous pedagogy within their courses. The Education Developer (Indigenous Pedagogy) advises and participates in the development of best practices for integrating Indigenous knowledge and perspectives in face-to-face and online courses. They look for new ways and/or new forums to integrate Indigenous Pedagogy within the University and, mainly, its courses. This role also supports student placement experiences in the Bachelor of Education and Indigenous Bachelor of Education programs in the School of Education.
Key Activities:
Pedagogical Development & Consultation
· Support the development across the university of curriculum that enhances knowledge of Indigenous history, perspectives, knowledges, methodologies and cultural practices of art and design.
· Through curriculum development and quality assurance processes, provide guidance in the integration and alignment of Indigenous courses with program curricula and gather feedback from students to assess effectiveness of different strategies for Indigenous learning.
· Apply knowledge of, and experience with, Indigenous pedagogies and decolonization to ensure that the Indigenous engagement and education work undertaken by the Trent Teaching Commons demonstrably meets its objectives.
· Facilitate online integration of Indigenous knowledge, through keen awareness of eLearning design best practices
Professional Development
· Develop and deliver workshops, panel sessions, and other events for faculty and staff to support understanding and integration of Indigenous learning and decolonization in art and design education.
· Host small gathering “Tea & Teachings” to engage Trent faculty and staff in pedagogical conversations about Indigenous knowledge
· Liaise with and facilitate Indigenous pedagogy events for teachers at local school boards, including initiatives such as the Building your Bundle workshop
Resource Creation
· Track innovative practices in Indigenous teaching and learning nationally and internationally, sharing new teaching strategies and approaches with the university community.
· Maintain knowledge of current events impacting Indigenous Peoples in Canada
· Serve as a resource to faculty on the integration of Indigenous curriculum and Indigenous pedagogies through consultations and in the development of professional learning resources.
Other Duties
· Supports placement experiences for students in the Bachelor of Education and Indigenous Bachelor of Education program (IBEP) through placement development and guidance for students during their placements as per professional parameters established by the School of Education.
· Serve as a member of curriculum and program committees, where appropriate, to support the integration of Indigenous knowledge within the curriculum; support the FPHL by attending meetings, serving on committees, and acting as a collaborative partner on campus.
· Other duties as assigned.
Education Required:
· Master’s Degree with a specialization in Indigenous Education or closely related field required.
Experience/Qualifications Required:
· [bookmark: _Hlk206151889]Four (4) years’ related work experience in a post-secondary environment including experience teaching and advising faculty required.
· Experience in educational program planning, curriculum development, and faculty development.
· Strong organizational skills with the ability to manage multiple initiatives and deadlines.
· Excellent communication skills, both written and verbal, including strong academic writing/editing skills and the ability to facilitate purposeful discussions within groups.
· Proven ability to work both independently and collaboratively within a team environment utilizing strong interpersonal skills, including diplomacy and confidentiality.
· Demonstrated success in stakeholder engagement and event coordination.
· Committed to equity, diversity, and inclusion, with the ability to work effectively and empathetically with diverse populations.
· [bookmark: _Hlk206154831]Experience living in and/or working with Indigenous communities and stakeholders with demonstrated intercultural competence. Well-versed in protocols related to Indigenous (Aboriginal) relationships. 
· Demonstrated ability to manage programming with proven vision and initiative grounded in Indigenous epistemologies. 
· Experience supporting student placements in Indigenous-focused education programs; knowledge of Indigenous languages is an asset.
· Preference will be given to candidates who identify/have lived experience as First Nation, Métis and Inuit Peoples (FNMI).
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